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CHARTER/DECLERATION

We, the delegates of the first ever SADC meeting of young traditional leaders and royal families
• Recognize that our initiative is a movement building initiative meant to bring about socio-economic changes in the communities we represent, promoting democracy and human development to achieve the Millennium Development Goals in Africa
• Affirm that African Royals and indigenous leaders have a key role to play in the successful development of our communities by providing a unique and culturally sensitive perspective, as custodians of culture, that encapsulates the needs of those we represent and serve; 

• Identify African Royals and indigenous leaders as a repository and conduit for culture and heritage information that can support development agenda

• Recognize that unlike previous generations before us, young traditional leaders of the 21st century are well educated and exposed to the international community and can better work for their people to keep what is good about their cultures and learn best practices as well from the international community
• Emphasize strongly the need for HIV/AIDS to be very high on the agenda of all development efforts

• Recognize the dire need for economic development in both rural and urban communities, to eradicate poverty, improve living conditions and provide opportunities for sustainable self-sufficiency for all;

• Confirm the need for royals to take the lead in breaking down cultural stereotypes, xenophobia and racism 

• Agree to work together to alleviate poverty, combat the spread and impact of HIV/AIDS and promote gender equality and the empowerment of women; Investigate the role of customary law practices
• Accept that good governance and high levels of our work-rooted in excellence, guides our work and programs to keep it sustainable

• We Call to action for other young royals and indigenous youth leaders from across Africa and abroad to work together with us to achieve the Millennium Development Goals.
We therefore, through the facilitation of the Ubuntu Institute, want to work with partners

who recognize the real potential of indigenous leadership to: 

• Improve the level of educational facilities and content available to our youth, in particular in the rural areas; 

• Introduce sustainable development programs in our communities, with an emphasis on relevance to the communities they are operating within; 

•Be positive Role models

• Affect policy changes that benefits communities we represent; 

• Facilitate meaningful dialogue with Government and other relevant bodies on the issue of land allocation;

• Increase the efficacy of HIV/AIDS projects e.g. awareness and education campaigns, access to treatment, supporting families affected by HIV/AIDS; 

• Engage women and men in changing the cultural stereotypes associated with traditional gender roles and contribute to the advancement and empowerment of women. 

Our Recommendations 
We declare here today that we will endeavor to make a wholehearted contribution to making a substantially better life for our peoples across Africa, starting with these four key recommendations;
1.Economic Development & Poverty Reduction 
• Traditional leaders and cultural leaders should be given opportunities to participate in broad based economic empowerment initiatives in South Africa that will make the institutions of traditional leadership self sufficient

• Create Trusts to participate in national rural and urban economic development initiatives benefiting those in the local community. e.g. Tourism development; 

• Encourage investments in rural areas or second economy

• Establish a forum through the Ubuntu Institute for meaningful dialogue between communities, NPOs, corporate organisations and government for networking purposes
• Start a think-tank to develop creative and innovative initiatives that will attract donors/sponsors/investors; 

• Provide business skills training for entrepreneurial development e.g. Information technology skills; 

• Provide funding for start-up projects through a selection process that identifies the most promising economic development initiatives. 

2. Combating HIV/AIDS 
• Improve the methodology of HIV/AIDS educational campaigns i.e. using indigenous languages and considering cultural context; 

• Advocate the improvement of accessibility and quality of healthcare through focused lobbying of the Health Department; 

• Conduct sexual behavioral change workshops regarding HIV prevention amongst youth. 

• Young Royals can utilize their influence in their communities to be role models and bring attention to HIV/AIDS prevention methods; 

• Support the provision of ARV drugs to the sick in our communities; 

• Work together and share best practices on how to curb the disease. 

3. Promoting Gender Equality & Women Empowerment 
• Include men in supporting their women participating in initiatives to target the empowerment of women;

• Establish a strong network of young African women and communication channels to galvanize their support to help with poverty eradication, providing educational opportunities and participating in economic development initiatives; 
• Encourage young princesses/female traditional leaders to support HIV/AIDS awareness campaigns and behavior changes amongst young women; 

• Create an online network for women to connect and share best practices. 

4. Education
• Create a Trust to support educational scholarships that will foster the leadership potential of these youth; 

• Conduct leadership skills training and capacity building in business and HIV/AIDS prevention programs and business education
• Organize lectures, symposiums and workshops, discussing culture (and its preservation) and roles young royals can play in addressing social problems; 

• Engage media on the key role royal families play as custodians of culture and work to dispel the negative and uninformed perception of royals in the public eye 

• Promote the wearing of cultural and traditional attire; 

• Utilise media to educate the country on culture and heritage issues 
•Protecting intellectual property rights of indigenous people and systems through education

The Way Forward 
• Set up legal structure to guide the operational framework of the Institute;

• Develop links with partners to ensure our work is not separate from, but consolidates the progress already made by Government and others;

• Introduce an “Annual Young Royal Leaders Award” to showcase and publicize, not only good leadership but the implementation of successful projects.

•Create ‘relevance of Traditional leadership structures by participating in development initiatives that affect the people in our communities

Proposed Projects/Partnerships 
• Partner with UNESCO to seek advice on international instruments related to IP (intellectual property rights), intangible heritage and cultural based industries 

• Partner with Kara Institute, Contralesa and the Government to develop a strong voice for young traditional and indigenous leadership

• Identify Corporate Social Responsibility opportunities in the Tourism sector 

Closing Statement 
We have as a mandate, the responsibility to promote African Solutions to African problems. We are the custodians of culture and our role, history and education is unique. We will utilize it to promote social and economic development. We seek to work with partners from various fields, to deliver on this commitment to address the Millennium Development Goals. This is seen as a first step and we recommit ourselves to the key four MDGs as a priority 

• Economic development and poverty eradication 

• Gender equality and the empowerment of women 

• Combating HIV/AIDS 

• Education 

Subsequently, we plan to build a global movement of traditional leaders and royals from all across Africa to achieve the Millennium Development Goals. 

